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1. Responsibilities of the Research Ethics Board 

Consistent with the responsibility requirements established in the Research Ethics Board 

Policy (approved by Senate, 2016), this report summarizes the responsibilities and 

activities of the REB from July 1, 2018 to June 30, 2019. 

The responsibilities of the St. Thomas University Research Ethics Board (REB) are 

outlined in Article 1.2 of the St. Thomas University Research Ethics Board Policy (see 

Appendix A). It reads as follows: 

“The St. Thomas University Research Ethics Board (REB) is responsible to the President 

through the Associate Vice-President (Research) of St. Thomas University for:  

¶ developing policies regarding ethical issues relating to the use of human 

participants in research;  

¶ reviewing all protocols requiring the participation of human participants for 

ethical approval; 

¶ reviewing annually all policies regarding ethical issues relating to the use of 

human participants in research projects to ensure that policies remain current; 

¶ dealing with matters concerned with human-based research referred to the REB 



http://www.pre.ethics.gc.ca/pdf/eng/tcps2-2016/Proposed_Revision_EN.pdf
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2016/Proposed_Revision_EN.pdf). The STU REB also began to implement this 

exemption during the 2017-2018 year and will continue to do so 2018-2019. 

 

3.2 Activities of the REB: July 1, 2018 – June 30, 2019 

3.2.1 Review of research ethics applications and management of active files 

A central activity of the REB is reviewing research ethics applications presented by STU 

researchers and those wishing to conduct research within the STU community. All such 

research involving human participants must be approved by the REB before it can 

commence. During the last year, the REB reviewed and approved 23 files, which is 

noticeably more than the number of files processed last year. 1 application was deemed to 

not require ethical review. Researchers reported 37 studies concluded and had their files 

closed and 27 files were renewed for another year. No adverse events were reported 

though there was one matter regarding an incident on which the REB were consulted. 

This matter was deemed not to fall under the rubric of research as it was solely a class 

project designed for pedagogical reasons. 

The REB had 49 active research files as of June 30, which includes the administrative 

work of renewing and closing existing files, as well as ongoing consultation with 

researchers involved in existing projects. 

3.2.2  Delegated review. 

STU has reciprocal arrangements with UNB regarding ethical approval of research 

proposals.  This does not extend currently to other Universities.  Following multiple 

requests for ethics approval from researchers from other Universities already with ethics 

approval from their home institution, the REB decided that such applications need only 

go to the REB meetings if reviewers identified outstanding ethical issues or STU-related 

ethical issues.  

 

4 The TCPS2 (2014):  Professional Development 

As this document guides all activities, policies, and procedures of the REB, measures are 

taken each year to ensure familiarity and compliance with the Policy Statement.  These 

include: 

4.1 CORE Tutorial Certification 

Given how essential it is that all REB members become intimately familiar with the Tri-

Council Policy Statement, all members of the STU REB are required to complete the 

TCPS2 CORE (Course on Research Ethics) tutorial and submit completion certificates to 

the Office of Research Services.  

Following, the June 2016 changes to the REB Senate policy that 

and 

http://www.pre.ethics.gc.ca/pdf/eng/tcps2-2016/Proposed_Revision_EN.pdf


6 

 

In November the REB Coordinator position was taken over by Lauren Eagle in the ORS. 

She completed the CORE training online and received her certificate. 

The Coordinator and one member of the REB attended CAREB in April in Winnipeg. 

Feedback was vey positive and it is recommended that the Coordinator and another 

member of the REB attend each year. 

 

5. Plans for REB in 2019-2020 

5.1 Review of research ethics applications and management of active files 

The REB will continue the work of reviewing research files and consulting with STU 

researchers. As of July 1, 2018, the position of REB Chair was filled by Dr Clive 

Baldwin, Social Work. 

5.2 Recruitment of a replacement member for the committee.   

The Committee is currently dominated by the social sciences.  Recruitment for the 

replacement member will thus focus on the arts and humanities. 

5.3 TCPS2 (2014) Compliance 

As part of the REB’s annual efforts to ensure compliance with the TCPS2 (2014), a 

number of review and revision processes are planned for the 2019-2020 year. These 

include the ongoing development and maintenance of the REB website and online 

application form. Best practices continue to be recorded and developed alongside 

research ethics resources.  
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seminars/workshops are planned – one on data security (an issue that arises with many 

applications), and one on alternatives in ethical review. 

6.4 CAREB and CARA Conferences Attendance 

In keeping with past practice, participation at both the regional and national research 

ethics conferences will be encouraged for the REB Chair, REB Coordinator, and all REB 

members (funds permitting). 

6.5 Modernization and Documentation of REB Processes 

Work is continuing with Josh Leslie of Stewardly, a social purpose business in the human 

subjects research administration field, to streamline the processing and review of 

submissions. Work with Stewardly has formalized a one-year pilot program for multi-

jurisdictional research review to be led by STU, and includes Cape Breton University 

REB, Health PEI REB, Mount Saint Vincent University REB, and the REB at NBCC (to 

reduce administrative burden and streamline review of low-risk studies looking to recruit 

on more than one Atlantic Canadian campus). The pilot will be launched in September 

and promoted (in order to expand and include more REBs) during Research Atlantic 

(formerly “CARA East”) in December at MSVU. 

 

7 REB Administration 

Following the recommendation last year that the position of Chair be re-advertised with a 

statement that course release would be offered, course release for the REB Chair is 

established at one 3-credit hour course per year.   

In October 2018, Lauren Eagle took on responsibility for renewals and closures of files in 

advance of Danielle Connell commencing a one-year secondment to Mitacs.  In 

November 2018, Lauren Eagle become REB Coordinator.  The issue of REB 

administration will be reviewed in the Fall. 

 

 


